encounters, obtain cultural knowledge and skills, make culturally sensitive communication and assessments and accepted and adapted to the process of cultural awareness [19] .Intercultural communication competence is commonly known as the knowledge, motivation, and skills to interact effectively and appropriately with members of different cultures [20] . Ineffective intercultural communication between manager and staff can lead to stress, causing anxiety, poor performance, conflict, and job dissatisfaction [6, 21] . Therefore it is necessary that managers continuously develop their skill, knowledge and awareness in cultural and social issues to create an environment in which hospital staff are able to do their best to achieve the goals of the hospital [22] .The present study aim was to investigate the level of cultural competence in male and female senior managers of training hospitals in Isfahan With emphasis on cultural awareness, cultural knowledge, and cultural skills.
II. MATERIALS AND METHODS

Study design, variables and data collection
This study was a descriptive-analytic study in which we determined the male and female hospital managers' level of cultural competence including cultural Awareness, Knowledge, and Skills. The study populations were all 44 senior managers of training hospitals located in Isfahan in summer 2014. Data were collected via self-made questionnaire. The questionnaire consisted of demographic characteristic of participants and 30 questions that divided into three section including cultural Awareness, cultural Knowledge, and cultural Skills. We utilize a five point Likert scale from strongly disagree (1) to strongly agree (5) to collect and analyses data.A total of 44 questionnaires were distributed to hospital senior managers; 40 questionnaires were returned. Validity of questionnaire was approved under the guidance of the research supervisor and consultants and the reliability was obtained via cronbach Alpha (α=.863) that indicate high reliability.
Statistical analysis
The data was analyzed using Spss 16. Descriptive statistical analysis included mean and standard deviation. For Inferential statistical analysis we used independent t-test (P.value<.05). Based on the responses obtained from each manager, score of each component was calculated. Finally by adding the score of three components, level of cultural competence was determined. If the final score of cultural competence was between 30-60, managers were classified at cultural incapacity level; if it was between 61-90, they were classified at cultural blindness level; if it was between 91-120, they were classified at cultural pre-competence level, and if final score for manager cultural competence was between 121-150, they were classified at culturally competent level.
Ethical issues:
Ethical issues (including plagiarism, informed consent, misconduct, data fabrication and/or falsification, double publication and/or submission, redundancy, etc.) have been completely observed by the authors. By the way, our study was approved by the ethics committee of Isfahan University of Medical Sciences (MUI).
III. RESULTS
The results of this research, studying cultural competence in male and managers of training hospitals in Isfahan, are shown in table1 and 2. 40(90.9%) of the 44 senior managers completed the questionnaires, 21(52.5%) were male and 19(47.5%) female. The age range of managers was from 30 to 60 years. 37.5% of participant having B.S. degree, 17.5% having M.S. degree, and 45% were physician. The details of demographic characteristics of the respondents are presented in Table 1 . Table 2 showed the mean score of cultural competence components for male and female senior managers in training hospitals. In this table, there are a little different between score of cultural competence component of male and female. Mean score of cultural competence for male in hospitals is 133.36 and for female is 133.24.Thus senior managers' cultural competence is high in hospitals. To sharpen the conclusion independent t-test was performed and results showed that there was no significant difference for senior manager's level of cultural awareness, knowledge, skills, and cultural competence for male and female. So that male and female senior manager's cultural awareness, knowledge, and skills in hospitals are same and senior managers cultural competence in hospitals is same, thus they classified as cultural competence level. 
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